


      Group Training Access and Equity  

Group Training Access and Equity 
Version 2.0 Last Reviewed 1/4/2021 Page 2 of 2 

�  Our promotional material includes the representation of people with visible disability to promote 
inclusion 

�  Our buildings have accessible parking, entrances, bathrooms and office set up 
�  Public events are held in accessible venues 
�  Material is generally written in plain language 
�  Education material can be provided in alternative formats if needed 
�  Staff training on mental health has been rolled out which included a focus on the impacts of psychiatric 

disability on learning, communication and behaviour, with refresher training provided where needed 
�  Students with disabilities are supported to participate in education, with adjustments made to teaching 

and assessment where necessary and possible 
�  The complaints process includes multiple methods of lodging complaints (eg in writing, by email 

through a proxy etc)  
�  We have a flexible environment and staff with disabilities can negotiate part-time or flexible 

arrangements 
�  Similarly, we provide flexibility for people with caring responsibilities 
�  We use specialist advice to ensure that we provide strong support to employees with disability. 
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